
FAMILY SOLUTIONS COUNSELING CENTER

Employment Nondiscrimination Policy
Our Commitment
Family Solutions Counseling Center is committed to equal employment opportunity and fair treatment in
recruitment, hiring, compensation, training, promotion, and other employment decisions.

Equal Employment Opportunity
Employment decisions are made without unlawful discrimination based on race, color, religion, sex, national
origin, age, disability, genetic information, or any other characteristic protected by applicable federal, state, or
local law. Qualifications, job responsibilities, performance, and legitimate business needs guide employment
decisions.

Reasonable Accommodations
Applicants and employees may request reasonable accommodations for disabilities and sincerely held religious
beliefs or practices, as required by applicable law. Requests are considered through an individualized process.

Reporting Concerns
Applicants and employees may report suspected discrimination, harassment, or retaliation through established
organizational reporting channels. Reports will be reviewed appropriately, and retaliation for raising a good faith
concern or participating in a review is prohibited.

Questions or Accommodation Requests
For questions about equal employment opportunity or to request assistance during the application process,
contact Family Solutions Counseling Center.
Phone: 318-322-6500
Email: info@fs-pms.com


